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Discipieship on “Relationship”
Zion Alliance Church
July 6, 2008

A. Preamble

As we strive to make young people of Zion Alliance disciple of Christ, a prevalent area
will be that of human relationship, in particular, relationship between the opposite sexes.
In addition to the fundamental teaching in the Bible on mutunal respect, complementary
roles, holiness, and sanctity of the body, this discussion paper addresses some practical
issues of the subject, so as to arrive on some common understanding among all youth
workers, viz., pastors, counselors, teachers and mentors.

B. Fundamental Principles

We encourage the development of healthy relationship between men and women, as
appropriate and in accordance to various stages of life,

In all situations and at all stages, we upho[d the Biblical principle of
o Holiness in relationship
e Sanctity of the body
e Proper etiquette and intimacy

We believe a person should first allow ample time for personal maturity and the
development of general healthy social relationship, before getting into exclusive long-
term relationship (“pairing up”).

Since marriage is a total union of two people in God in all areas of life, beliefs and values,

a believer should enter into serious relationship that may lead to marriage with someone
in the Lord :

C. General Emnhams for Different Age Group

1. High school to university.
This is a period for healthy development of general socml relationship, self-
understanding and maturity, and a rich friendship circle. We will teach them
principles of healthy friendship, personhood, social etiquette, and basic Biblical
principle of dating and marriage.

This is also the time when crucial life direction is to be set (study, career, vocation
and value system). Too early a development of exclusive relationship may run
into conflict with these other life priorities. It may also deprive the person of an
otherwise healthy and rich social relationship. (More in Section D.)

2. University to young graduate.

As the person grasps more and more on his/her personhood and life direction, we
would walk with them deeper as they consider and explore on life partnership.



We will move on from teaching of basic Biblical principle to practical counseling
of serious exclusive relationship and the subject of marriage. (More in Section D.)

3. Young graduate to career.
Similar to and a continuation of Stage 2. The discussion would now be more in-
depth and serious, especially into the subject of marriage, family, as well as
singleness.

4. Parents.
We would like to have more communication with them so that we can have a
better walk with them regarding their situations and struggles, and to establish
common understanding in principle and approaches.

D. Some Guidelines on Practice and Approach

1. A healthy climate in the fellowship, including:

a. Understanding among fellowship members of (B) and (C) above.

b. Understanding among members on how to “treat” couples showing indication of
serious relationship: for instances, no gossiping, no second-guessing, no teasing,
showing respect, and, if any issues, let the appropriate people (counselors) to
handle it.

2. To a couple showing indication of serious relationship:

a. Counselors to approach the couple, to understand and to provide appropriate
‘advices.

b. Advice on respectful behaviour in public setting. E.g.:
Full participation in the group, no setting themselves apart from the group,

: ‘inappropriate intimate contact and gesture, etc.

c. Advice on respectful behaviour in private setting. Holiness and sanctlty of the
body, mutual respect and building up, avoidance of situations leading to
temptations, etc.

3. When a believer and a non-believer show indication of serious relationship:

a. Counselors to personally understand the situation, and provide appropnate
personal counseling and advices.

b. Ifthere is indeed the intent, we would ask the believer to stop any major roles of
leadership {e.g. a core group leader), teaching (e.g. Bible study leader), or
significant representation (e.g. worship team), We should provide clear
understanding of such policy when recruiting anyone to serve.

c. Show due respect to the non-believer, that we welcome him/her to the community
and our desire to see him/her knowing the gospel.
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